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ABSTRACT 

Socioeconomic stability is impacted by unemployment. It is a well-known fact that education 

is crucial to a person's ability to find employment in a productive setting. But many other 

factors, in addition to education, must be taken into account for employment to function 

properly. (K. Chhaya, 2016) This essay discusses every aspect of the relationship between 

education and employability. These factors have an impact on how effectively education 

functions. The purpose of the paper is to pinpoint the elements that keep the educational process 

running well. India's socioeconomic environment and attitudes are examined in the framework 

of this article because the nation has expanded beyond its borders and with its unique 

characteristics has become a global player. The study identifies the effect of education on 

people's employability in Chennai city and will help us make our educational system more 

significant for our goal of inclusive and sustainable societal growth. 
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INTRODUCTION 

In terms of education and employability, India has a paradoxical philosophy. Despite the 

country's large youth population, there is still a shortage of competent labour, and as a result, 

the employment rate is in decline. It is a significant issue for the decision-makers. India 

currently has the greatest proportion of young people worldwide, making up nearly one-fifth 

of all young people living today, which is known as the "Demographic Dividend." It implies 

that if the country's youth are adequately educated and skilled, they will prove to be a valuable 

resource for society and the country, fostering economic progress and ensuring work for the 

willing. Aside from this, appropriate training and education can encourage many of them to 

pursue entrepreneurship, creating jobs for others rather than looking for employment 

themselves. A young person with the necessary skills is not just useful in terms of positive 

contributions. It is unlikely that they would engage in the harmful anti-national acts that the 

misguided Kashmiri youth do. Additionally, they are less susceptible to substance abuse. 

India's economy is expanding and taking over as one of the biggest in the world. Youth 

empowerment via education and the development of the necessary skills has been a global 

success story. The time has come to replace the Macaulay Education System with a more 

Indian, pragmatic, and career-focused system that does not copy other educational systems. 

Before implementing these models, it is crucial to consider their applicability and determine 

whether or not they are appropriate for our nation. We should create our own models for social, 

economic, and industrial development. 
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A REVIEW OF THE WORKS 

L. A. Stren, et al (2010) In this essay, employability—or more specifically, the value and 

applicability of the study programme for career and work tasks—is viewed as a component of 

the higher education system's quality. The assessments are based on a five- to six-year 

comparative study of graduates in 13 different nations. Based on the graduates' own judgments, 

information about employability or the value of the study programme in relation to employment 

is provided. Investigated are national disparities, how those differences are influenced by 

graduates' experiences on the job market, and how much employability is related to study 

programme characteristics. The results of the analysis demonstrate that study programme 

characteristics have a significant influence on the program's value in the workplace. The early 

differences in employability between countries are also influenced by these traits. The quality 

indicators have a small impact on employment prospects but a big impact on job performance. 

Stiwne, E. E., and M. G. Alves (2010). This article, which draws on European statistics and 

data gathered at the national and/or institutional level in Portugal and Sweden, focuses on the 

relationship between higher education, graduates' employability, and students' happiness with 

their studies. Employability has been recognised as a criterion for the quality of higher 

education and as one of the Bologna process's key concerns. Having this in mind, the writers 

strive to answer three fundamental questions: What was the baseline condition in the two 

nations for higher education systems, enrolment in higher education and graduate 

employability before 2007? Before 2007, were students happy with their education and 

employment situation? Which trends, such as those in enrolment, mobility, and employment, 

are possible to predict for the years after 2007? Given that both nations started implementing 

the Bologna structure in 2007 and have quite different educational systems, the data analysis 

enables answers to these issues and offers a crucial contrast. The writers address how the 

variations between the countries can be interpreted as well as whether "Bologna" makes a 

difference in terms of graduate employability and students' happiness with their education. 

Ashleigh, M. J., Donald, W. E., and Baruch, Y. (2018). The aim of this paper is to 

comprehend how students view their future careers and how college has prepared them to enter 

the global labour market; student perceptions regarding the advantages vs. costs of pursuing 

higher education (HE) on employability and earnings; and the anticipated barriers and how to 

overcome these in pursuit of career sustainability within a career ecosystem. The authors used 

a qualitative approach and conducted semi-structured interviews with a small sample of 38 

final year undergraduates from a UK university who had also taken part in a two-wave 

quantitative survey earlier in the year with 387 students in their penultimate and final years 

from the same UK university. Findings found that undergraduates view their investment in HE 

to give a net financial advantage; however, this is shrinking due to higher tuition costs, 

associated student debt and interest payments diminishing earning premiums. As 

undergraduates improve, they feel more employable from a personal standpoint, but less 

employable from a market perspective due to rivalry for graduate positions and the cost/benefit 

conflict of resources. The authors propose nine prospects for boosting the employability of 
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graduates partnering with graduate employers, making a current addition to the social, political 

and economic debate on the funding of HE. 

OBJECTIVES OF THE STUDY 

The objectives of this study are  

• To explore the impact of education on employability with reference to Chennai city. 

• To analyse the relationship between variable related to education and employability 

• To identify the highly influencing factor for employability  

• To study about how our educational curriculum suits the employability needs of the 

individuals. 

• To offer suggestions  and recommendations based on the results of the study. 

RESEARCH METHODLOGY 

The current research is descriptive in nature. A structured questionnaire was constructed to 

explore the determinants of education and employability of persons, which had two 

dimensions: Impact of education and Impact of educational curriculum on emploayability. This 

study adopts a convenient sampling strategy. Individuals in Chennai were chosen as a sample 

and were responders for this study. The study's sample size is 200. A total of 50 samples were 

used in the pilot investigation. A Cronbach alpha test was performed to analyse the 

questionnaire's reliability, and the result was 0.76. The questionnaire was adapted based on the 

pilot study's comments, and it was finalised after minor revisions were made. 

DATA ANALYSIS & INTERPRETATION 

DESCRIPTIVE ANALYSIS OF RESPONDENTS 

  Frequency Percent 

Age group Below 25 102 51 

26-35 35 17.5 

36-45 25 12.5 

Above 45 38 19 

Marital status Married 167 83.5 

Unmarried 33 16.5 

Experience Less than 5 years 89 44.5 

5-10 years 90 45 

11-15 years 11 5.5 

Above 15 years 10 5 

Source: Primary Data  

 From the above table, it can be concluded that 51% are below 25,  83.5% of respondents belongs 

to married category. It can also found that 45% respondents are experienced more than 5 years 

to ten years. 
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ANOVA TEST - 1 

Null Hypothesis (Ho): There is no significant difference between educational qualification 

with impact of education on employability. 

Alternative Hypothesis (H1): There is significant difference between educational 

qualification with impact of education on employability. 

 

 Sum of 

Squares df Mean Square F Sig. 

Between Groups 10.196 4 2.549 2.061 .087 

Within Groups 241.199 195 1.237   

Total 251.395 199    

 

INFERENCE: 

From the Anova table the results show that the often used will not be differ significantly, 

alternative hypothesis were rejected. F (.714) sig. (.087), P<.01. There exist no significant 

effect. There is no significant effect in the educational qualification with impact of education 

on employability. 

ANOVA TEST - 2 

Null Hypothesis (Ho): There is no significant difference between experience with impact of 

education curriculum on employability 

Alternative Hypothesis (H1): There is significant difference between experience with impact 

of education curriculum on employability. 

 

 

 Sum of 

Squares df Mean Square F Sig. 

Between Groups .401 1 .401 .251 .617 

Within Groups 316.154 198 1.597   

Total 316.555 199    

From the Anova table 2 the results show that the recommending differ significantly, null 

hypothesis were rejected. F (1.500) sig. (.617),P<.01. There exist no significant effect. There 

is no significant effect in experience with impact of education curriculum on employability. 

INDEPENDENT T-TEST-1 

 This is used to measure the association between the gender and perception towards 

environmental protection measures. 
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Ho: There is no significant difference between perception towards education and employability 

by male and female respondents. 

GENDER N MEAN 
Std. 

Deviation 
T value Sig. Value Remarks 

Female  134 2.441 0.899 

0.133 0.716 
Hypothesis 

is accepted Male 66 2.589 0.890 

Source : Primary Data 

Ho: There is no significant difference between male and female respondents and education 

curriculum and employability 

INDEPENDENT T-TEST-2 

GENDER N MEAN 
Std. 

Deviation 
T value Sig. Value Remarks 

Female  134 2.277 0.751 

0.403 0.528 
Hypothesis 

is accepted Male 66 2.608 0.848 

Source : Primary Data 

.SUGGESTIONS  

•Faculty student ratio must be 1;10. 

• Frequent modification of syllabus in cooperation with the industry is essential. 

• The perception gap between faculty and industry must be closed to promote the employability 

of students. 

• The industrial R&D labs must be connected with the educational institutions. 

• There must be co-ordination between industry, academics and Government in developing 

curriculum. 

CONCLUSION 

Whatever is offered in the form of conclusion needs to be acted on by everybody concerned. If 

we have to be successful, our students must find work for which the curriculum may be 

seriously considered for up-gradation and modifications to reflect the reality of the job market. 

One key part of our education and industry training and orientation has to be with respect to 

the career path that will be suitable for the young entrants as per their skills and preferences.  
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